C-19

23 6 6
34601
B
2008 2010
20730173
Qual itative and quantitative analyses about a productivity of personal
level and a productivity index in a company
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1SO

This research consists of analyses about HRM reform and employee’s productivities of a
Japanese company. Research methods are qualitative surveys (ex. interviews) and
guantitative analyses (statistical analyses using several data). Data supplied from the
cooperate company are about personnel micro data, 1SO data, and questionnaires for
employee.

Especially, we tried to construct person-specified panel dataset and used this panel
dataset in econometric analyses of productivities. Productivities (job-skill levels) were
investigated in actual conditions and in consciousness of employees. Conclusions obtained
from regression analyses imply that the years of job experience is important as one of the
determinants of employee’s productivities.

1,100,000 330,000 1,430,000
1,000,000 300,000 1,300,000
700,000 210,000 910,000

2,800,000 840,000 3,640,000




C-19

1S0
1987
1S0
1S0
2006
2005 1
1S0
4
1S0 4
4
2009
1
3
ordered probit
2




5 3
2
3
4
2010
3
1
1SO
2
3 1
1SO
Coef. P>t
0.047 | 0.032
1
1.
0.035 | 0.473
2 0.066 | 0.095
1.
0.088 | 0.049
0.099 | 0.124
2 0.031 | 0.803
0.001 | 0.965
3. -0.005 | 0.788
0.005 | 0.768
3
1.
2.
0.156 | 0.000
-3.842 | 0.000




Number of obs = 156

Number of groups = 66

Obs per group: min =1
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within=0.5968

between=0.4493

avg = 2.4 Overall=0.3994
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