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Analysis of dishonest behavior of public servant and future public servant: how
to discourage dishonest behavior.
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Our economic experiment and incentivized online survey, conducted both
nationally and internationally, show the following points. 1. Government employees are more honest
than employees who work in the private sector. 2. Government employees are more risk averse in the
sense of the fourth-order risk than employees working in the private sector. In other words,
Government employees are averse to tail risk. 3. The same degree of dishonesty is observed in
developing countries with a high corruption index and in developed countries with a low corruption
index. 4. Dishonest behavior is discouraged by devices that enable participants to commit to
honesty. However, implicitly directing participants to commitment opportunities through nudges does
not have the effect of discouraging participant cheating. We have written papers on 1. 2. 3. and
reported them at conferences. The results of other analyses will be summarized and reported in a
paper .
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