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The study aims to empirically analyze the impact of board composition and
ownership structure on employees. For example, previous studies examine the effects of board size
and the ratio of outside directors on firm performance. Existing studies on these have several
limitations. One is the paucity of studies on the impact on employee treatment, and another is the
paucity of studies on the attributes of non-executive directors, particularly their professional
backgrounds. This research program aimed to fill this gap and focuses on the impact of board
composition on the treatment of employees in a broad sense.
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