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Culture change in international organizations: Exammining corporate annual
reports of Japanese and US corporations
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This study examines risk factors communicated in corporate annual reports as
a significant component of organizational culture for Japanese and the United States organizations.
As a result of analyzing longitudinal text data through topic modeling, it was found that both time
and national culture significantly influenced how risk topics were communicated in the reports. The
Ifir_]dings were found to be consistent with the premises of new institutionalism and institutional
ogics.



¥ X C—19. F—19—1, Z—19 (@)

1. WHFEBRAA S WO 5=

MAEDOITEVZ UL L LTE B2 DRI, 1980 FERMDNOLBUEE T, k2 I 2= —v 3
VPR TOEBEREZEZTTO—D>ThH L, M blIaI a=r—a  EEERBERIZH D |
WOITENC BT D LEZ LN TWD, AREFETIE, MU ERD O b BEOFERREF
Koz ) A7 LR ORERITFICE R E R > TR EZED T, FRCSUE AR R O fGH & o
{95 LWV FEMIIINETITH -7~ (Meyerson, 1991; Van Maanen, 1991) 723, Fh 5235

B LTz &9 JRUCBET 2 KRR gEIE,. ENAAOTIUICEB D THRE LTV D,

FATAFRIC K D & U 2T RCT 2 B2 R BRI 1T kD Y — & — D52 % (Sathe, 1985) .
e gsi (Meyerson, 1991), E D fk (Hofstede, 1980) &3 &5, AWFFETIL, 2N HDH
B, EFEDO 7 v — VIR EBREORFELL L EO Ul I 2 = —2a v ORERE L
TOMMSULESE (RIFZECIL Y A 7 ERFRR) 128 9 BT 20 E 8D,

(R

2. WHEORR

ABFFEO BENIR D@ D) DEY Th D, £F. FATHEOTROEY | (a) EHokiz kv &
2% & SNOMMUE RIFZETIZRY 2 7 BIRERGR) &, EEOFRMEEFITHAIMD 2 L 13n]
BRZRONEVIBWIE XD Z L ThDH, FEREBRED 71— LIy, BARBZEDINE
ANBEFZEARITHIN L ST I EE O/ N R EROEBEA LR Vb 2 A ARRREEIT S
AT HEREN DD, ZDO X5 RW T T, (b) A ARBZEDIE UL b K E 1) 7k s iz Bl
LOIZERELTETNDDN AWETIE, ZNE@OOMNIEZLD ZL2ANET D, H
FREOFERELA: & LT, HTHIE RS (DiMaggio & Powell, 1983) B L OMIE 22~ 7 (Battilana &
Dorado, 2010; Dunn & Jones, 2010) % HV 7=,

3. WFFED 5k

SHRELETHT R FOREFESNHMEZ 2010-2019 FICRE L TERBREEDOT F 2 K
F—HEE L, M#ESUEOR THERIC) 27 ERICE D 28O LIS 2 S T ToM %
1Tolre VAZBERICESZYTCHFERBII, A7 27 OGS HFETHL Ny 7 - 5L
DEFED—>o L LT HERZE LIRS 572D M bz B8 FALh 7 2 U —I200 .
BANZ ST T HDVENEL O TH D,

T — ZIKERER G I ZE IR SN, KETS TESHELTT 5 BARRE 15 thoxk
KD HEEEL, b 15 LT, REHBO S CHEEL L7 KERSE 15 1o R
DFERPEETH D, ARBENDHEH 107 OWEE, KEREN L 147 OFEKRFEET —4
AL LT, ZNHWEEFED Y A7 HFIC %?éty/a/mm U A 7 ERFE BRI AE
HL.FNEYZ TV KRBT XA F T — X G OFEEZHNT N y 7 20 L7,
ZD%, wNF LVET VO FEE FAWT EEROR M a)(b) DRGEEZ T 72,

4. WFFERUR

(D) FE Y 7 BT ML DM OME, 1 OWY, BRCHETHEES My 7 ADRVFES
iz, VI =V 7 1, 21%{@%@ BNTRE LT Bt O 4 1388, 51X
HPIHPEL . WIS D 7 1 — ALROHAT 8 72 ST O/ A2 T 0 % < R A2 1R < K
ML Y7 ThHDHEEZLND,



1 Topic 1: IT Security

Keywords: security, attacks; information; cyber; systems; data; unauthorized; computer, confidential;
networks; disclosure; measures; personal; damage; access; employees

2 Topic 2: Shareholders’ Rights

Keywords: depositary, holders; dividends, shareholders; shares; record; derivative; underlying; pay, law;
rights; connection, accounting; efforts; make

3 Topic 3: Stable Supply
Keywords: materials; components, parts; suppliers; raw,; supply, production; supplies, supplier;
shortages; manufacture; source; timely; manufacturing; products

4 Topic 4: Currency Exchange
Keywords: currency; currencies; exchange; dollar, fluctuations; foreign; rates, yen; rate; local; interest

5 Topic S: Intellectual Property
Keywords: intellectual; property; rights, protect; patents; proprietary; parties; license; unauthorized; trace
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