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The objective of this study is to examine determinants of the
work-life-balance satisfaction of employees. We have prepared panel data of questionnaires about
satisfaction of workers and personnel-micro data from a Japanese medium-sized company. Since
employees have their own preferences for the work-life-balance, we have used the panel data in order

to control individual-specific effects.
Our statistical results imply that job-related support and work-family support of supervisors and

co—?mployees in the workplace are important to improve the work-life-balance satisfaction of
employees.
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