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Factors influencing burnout in newly graduated nurses
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Due to the reason of the COVID-19 outbreak in the first year of the
research, this intervention-based study was significantly affected. Therefore, we changed the plan
and focused on the related factors of burnout, the related factors that they have, and their
relationship with turnover. Factors that influence burnout include staff relationships, personal
characteristics, work engagement, social skills, job satisfaction, working environment, and living
background. In particular, it is clear that ties with the regional community and ties with the
organization, which are important tools of coping, do not affect the intention to turnover. On the
other hand, the organizational management system is an important influencing factor
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