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This study aims to construct a model of multicultural identity for skilled
migrants working in Japan. Interviews and surveys were conducted with skilled employees who have
multiple cultural backgrounds, such as bicultural employees from China working in Japan. The
findings revealed that the bicultural employees with the Chinese cultural background adopted
different acculturation styles across public (e.g., workplace)and private (e.g., home) domains.
Specifically focusing on the work environment, a scale to measure their multicultural identity was
developed and impact on their career outcomes, including career satisfaction, job satisfaction, and
turnover intention, were examined as well.
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