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In order to investigate the factors that promote the effectiveness of the

amoeba management system (hereafter referred to as * AMS’ ), this study focused on the perception of
the organisational members of the AMS on the characteristics of the divisional profitability
system, namely, the perception of effort realisation that * efforts made in the past’ are promptly

and appropriately reflected in the accounting information. The study also focused on causal
clarity, which is the perception of the causal relationship between effort and results, and
clarified the relationship between these and the effects of AMS.

More specifically, the study empirically clarified that AMS is most effective in an environment
where effort realisation and causal relationship can suppress presenteeism, which is the state of
being present at work despite being ill.
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