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The results of this study are (i) the content of the respective wage
policies of the Swedish industrial associations (SAF and Unionen) and the historical changes in wage
negotiations at the level of macro collective industrial relations, and (ii) the actual situation
and changes in workplace wage negotiations and individual wage setting at the micro enterprise level

(energy company E.ON and car company Nordiska GM). These research findings show that in Sweden,
where the framework of collective industrial bargaining is still maintained today, collective
industrial bargaining allows flexibility in setting individual wages, according to the actual
situation in the workplace, while ensuring protection of employees® rights, which can be
disadvantageous in individual wage negotiations.
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