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In this study, we adapted our research plan amidst the COVID-19 pandemic,
focusing on validity assessments and analyzing influencing factors effecting interview evaluations.
As a result, we found that psychological characteristics such as personality traits and facial
expressions have an impact on interview evaluations. However, in certain selection formats, the
influence of these external factors is too significant. Consequently, a valid relationship between
interview evaluations and subsequent outcomes (such as achievement grades) could not be established,
suggesting the need for further improvement in interview methodologies.
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