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The purpose of this study is to clarify the state of motivation among older
employees. Kanfer et al. (2013) have shown that individual differences in motivation increase with
age. The results of a series of studies revealed that achievement-oriented motivation tended to be
higher in older employees than in their counterparts in their younger employees. Furthermore, older
employees who felt younger than their age tended to have higher achievement-oriented motivation. The

results also revealed that "psychological barriers™ to adapting to novelty are a cause of
suppressed motivation to learn among people in older employees. These results clearly indicate that
motivation does not simply decline with age, but that individual differences in motivation among
older people can be explained by subjective views of aging and psychological barriers. The results
of this study also provide important theoretical and practical implications for the management of
motivation in the context of aging.
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Table 1
20's 30's 40's 50's 60's 20's 30's 40's 50's 60's
147 .00 .06 09t 13" -08 .05 .06 .01 .08
107 .01 157 03  -01 127 -12° -03  -217 -187
A5 347 12 377 44T 2709 A1 267 43”7
247 237 46T 247 -05 -.04 277 287 a7t o-art
327 297 217 227 377 217 427 37 347 37
R? 467 837 B4T 567 557 297 617 477 597 427

Note.ﬂp <.01, . p<.05, Tp <10
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