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Empirical study on human resource management and employability of employees in
agricultural corporations
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In this research, we examined the employability of employees for human
resource development in agriculture. The analysis method is a questionnaire survey of agricultural
corporations and a case study of advanced agricultural corporations. As a result of the analysis,
many agricultural corporations are unable to grasp the employability of their employees. However, it

was inferred that the grasp of employability was effective for the human resource development of
employees. Advantages include, first, the ability to present long-term goals to employees, second,
the ease of personnel evaluation and labor management and third, the clarity of human resources
within the company.
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