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Interviews with managerial staff have shown that they recognize the
necessity of work engagement. However, there were opinions that it is difficult to envision concrete
measures to enhance work engagement, and thus specific initiatives have not been implemented.
Mid-career public health nurses reported feeling satisfaction with their work but expressed concerns
about whether they are fully utilizing their professional expertise, leading to varied feelings of
job fulfillment. Many newly appointed nurses felt a discrepancy between the i1mage of a public health
nurse they had before joining and the reality of their activities, which potentially negatively
impacts their sense of job fulfillment. To reduce turnover and ensure that public health nurses feel
a sense of fulfillment in their work, organizational efforts are necessary.
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