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The purpose of this research is to clarify the impact of globalization on
the wage gap between executives and regular employees. The global financial crisis that occurred in
the United States in 2008 was considered an exogenous negative shock for Japanese companies, and the

difference-in-differences method was used to estimate its effect on within-company disparities. We
found that foreign direct investment has the effect of increasing executive compensation.
Additionally, worker wages tended to decline significantly more relative to executive compensation
after the crisis in firms depending more on exports, causing a wider pay differential. These results
suggest that the recent progress iIn globalization has contributed to the surge in executive
compensation.
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