2020 2023

The study of recruitment strategies in Japanese local govenrnments

Tai, Hiroto

900,000

The main findings of this study are as follows:

First, it revealed that the abolition of specialized exams, the introduction of private sector
exams, changes in exam schedules, and the diversification of publicity methods have contributed to
the increase in competition rates for recruitment exams in Japanese local governments. Second, it
pointed out that the logic behind these reforms, aimed at improving competition rates, is similar to
the traditional recruitment strategies of large private companies in Japan, and it highlighted the

issues and limitations of this approach. Finally, it compared candidates aspiring to work in local
governments with those aiming for private companies, identifying the characteristics of candidates
aspiring to work in local governments and the factors that influence their desire to seek employment
in these entities.
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