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WFZERE SR OMEEE (22 30) : The purpose of this study is to develop and evaluate for care program
in order to decrease of job stress. The program is based on The Cognitive Behavior Group
Therapy. In the 1°* step, participants made an action plan to improve stressful situations
on the job. In the 2" step, they made a diary, writing any changes in their cognitive
and behavior. In the 3" step, they got a follow-up by e—mail by a nurse. We engaged the
intervention of this program for 57 new employees of a IT company, 49 males and 8 females.
23 employees (40.4 %) concluded the program. The evaluation of questionnaire (job stress,
coping, burn out) did not show significant changes between before and after the care
program. However the evaluation of quantitative analysis showed positive changes of their
stressful situations in their diary.
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