#R= C-19
HEREMHBISEHERRBESE

SRk 23 4F 04 H 12 HEIE

HEES: 12102
HEER - HEHE (B)
HZEHARS - 2009~2010
FHEES . 21730287
MEREZ (FIX) FLyOIRTAVNMNIBITS. BEREEEE  RELEEH. BERXE. #H
HozE
MEREBESL (ZHE3X) “Nature versus Nurture in Knowledge Management: Balancing the
Influence of Organizational Characteristics, National Culture, and Institutional
Forces”
HEREKRE
Y_I—jE#E L I— (MAGNIER-WATANABE REMY)
REKRE - KERE SR AREHMER - B
MEEES : 00527848

WHERCR OB (Fn30) -

T Ly T RV A MISATEMMEZ AR TIRR & U TR TR < CBAHEO MRS ) &
LTHRESh TS, LnL, TNTNOMIRIT, OB, A, RLEFICE > T—HKT
T2V DO T, TNENOMBRIIT A Z ~ A ASNTFRRZ RO TWD, > T, KM T
G R DFTATERZMMECIHE LR LT 2 LN TENIE, ZIUIEEDOEEE A LT 5 Z LI
B H | FEERER OB RSSO P TESENDTIES D,

TFFERC R O (3530)

Knowledge management has been recognized not only as a source of sustainable
competitive advantage, but also as a primary driver for competitiveness. However, each
organization, with its practices, people, and institutional environment is unique, and
therefore requires customized solutions. Consequently, identifying precisely the
prescriptive factors influencing knowledge management and their effect will enable firms
to be more productive and eventually remain competitive in tough international
environments.
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