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This study aims to refute the conventional argument on the concept of absorptive capacity
that originally focuses only on the recipient of knowledge, in order to establish the
reconceptualized model of absorptive capacity, including the influencing factor. This
study also points out the sender’s (headquarters’) supervisory responsibility of
knowledge as its managerial resource, for its effective use at the recipient (foreign
subsidiary), by empirical study especially focused on multinational corporations.
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