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In Sweden, the Saltsjoebaden Agreement of 1938 marked the beginning of
various accords between central labor-management organizations, establishing a centralized
labor-management negotiation system. This system governed the entire labor market through
cooperative efforts and contributed to Sweden®s substantial postwar economic growth. The focus of
this study is on vocational education, one of the many areas addressed by these agreements. It seeks
to elucidate the structure and operation of the three-tiered system (central organization,

industrial organization, and company level) and to assess its impact on economic growth as well as
the factors that led to its dissolution in the 1970s.
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