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Research on the microfoundations of organizational ambidexterity in creating DX
innovations
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In this study, the following three points were elucidated from the
perspective of micro-foundations of organizational ambidexterity. Creating DX innovations require
ambidextrous management(ambidexterity in an organization). With organizational antecedent factors
such as organizational practice (HPWS), organizational culture(empowerment culture, value integrated

culture), and ambidextrous leadership enhancing intrinsic motivation, role breadth self-efficacy,
and employee or work engagement, individual ambidexterity is generated under the influence of
moderators such as proactive personality, emotional intelligence quotient, extrinsic motivation,
cognitive flexibility, and psychological safety. Opportunity-enhancing HPWS moderate the
transition individual ambidexterity from organizational ambidexterity.
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