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Developing an integrated framework for Human Resource Portfolio theory in
Strategic Human Resource Management
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This study examines the processes affecting individual perceptions and
organizational justice by combining employment categories and applying different HR policies
accordingly.

The main findings are: (1) As the number of employment categories increases within the same company,

it becomes challenging to ensure fairness between categories while promoting diversification of
human resource management, (2) some HR practices have an immediate effect on individual perceptions
and others do not, and (3) The relationship between organizational justice, work engagement and job
satisfaction differs depending on the stage of career development.
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