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This study examined how _doctors® annual leave-taking behavior changed during
the COVID-19 pandemic. Through text analysis, it was confirmed that as the fear of infection eased,
annual leave-taking behavior significantly changed from "amid COVID-19" to "with COVID-19." Those

who worked remotely were more likely to use their annual leave for "travel™ or "events.™ Next,
multivariate analysis further examined the effects of remote work, revealing that those who worked
remotely took more annual leave and were more likely to use it for "travel” rather than for shorter
tasks such as "housework and childcare.” The analysis of annual leave-taking behavior demonstrated
that practicing remote work has the potential to improve work-life balance.
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