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This study examined the career formation of high school graduates who found
employment locally in rural areas experiencing population decline and outflow to other regions. The
research focusing on high school graduate women revealed that they developed "learning patterns" and

"learning habits™ from the necessary "learning” required with each personnel transfer. This led to
the recognition that they could manage any job if they learned it, regardless of the assignment.
From the company survey, three main findings were identified: (1) there was no substantial selection

process for high school graduates, (2) the company respected their wishes in assigning them to jobs

based on a sense of crisis over early job turnover, and (3) they were positioned as future
candidates for executive management positions. These corﬁorate policies contributed to the social
participation and independence of high school students who wished to work locally, and could be
viewed as social inclusion.
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