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Research on effective university learning under online that leads to early
career leadership development.
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The results suggest that early career organizational socialization and
leadership self-efficacy (hereafter LSE) are influenced by the attitude toward online group work,
written communication skills, and experiential learning during university. The results also
indicated that the influencing factors may differ between early career face-to-face and online
leadership. Furthermore, it was suggested that cultural socialization in the first year of working
life and occupational socialization in the second year of working life may influence online LSE. In
a society where online work is increasing, the study also revealed that while it is important to be
actively engaged in online group work during college, face-to-face leadership development is

foundational.
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