©
2021 2023

The effects of implementing school-wide positive behavior support on teachers®
professional development and mental health improvement

Otsui, Kanako

3,200,000

School-Wide Positive Behavior
Support; SWPBS PBS

PBS

SWPBS

, 2020 SWPBS
SWPBS

SWPBS

The objective of this research project was to investigate two key aspects of
implementing School-Wide Positive Behavior Support (SWPBS). The first was to determine whether this
implementation enhances the degree to which teachers adhere to PBS-aligned practices. The second

was to examine if it leads to improvements in teachers® mental health.

In Study 1, a checklist was developed to measure the extent of teachers® adherence to PBS practices,
and a survey was conducted using this tool. Study 2 expanded this checklist to include items
related to classroom management. The revised checklist was then used to explore the relationships
between teacher burnout, efficacy, and classroom climate.
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