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An empirical study of the effects of internship experience during college on
organizational adjustment after joining the company

Hatsumi, Yasuyuki
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The purpose of this study is to clarify the influence of internship
experience during university students on organizational adjustment after joining the company. The
main finding is that the improvement of "The basic skills of a working adult” through internships
has a positive impact on "work engagement™ after 7 and 16 months after joining the company. In other

words, it was confirmed that not only "understanding of job content and company culture™ but also "
skill development™ as represented by "basic skills of a working adult” through internships is
effective for organizational adjustment after joining a company. In addition, "career self-reliance"
was confirmed as a factor strongly correlated with "basic skills of working adult” suggesting the
importance of cultivating both skills and mindset while in school.
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