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This research examines employee voice in the Asian context, with a focus on
language and gender diversity. In the first year, | reviewed the literature and developed a
conceptual paper on how language diversity affects employee voice. In the second year, 1 conducted
an empirical study in China to assess how local employees™ English proficiency affects their voice
towards expatriates, and a scenario-based experiment in Japan and the UK focusing on gender
differences in voice tactics. In the third year, | completed two papers: one on English proficiency
and expatriation intentions, and another on gender differences in voice climate across the
Asia-Pacific region.

Over the three years, | presented these findings at top international conferences, including three
papers accepted at the Academy of Management Annual Conference. One paper is under peer review and
additional studies are being prepared for submission.
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