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Features of dialogical nursing organization and identification of educational
items for building such an organization

Aoki, Mika

1,000,000

The purpose of this study was to identify the elements of a nursing
organization that promote dialogue and to identify items for the creation of a scale for the
development of educational programs.

Dialogue among nurses in their departments can be defined as "a means of creatively renewing ideas
and improving the quality of nursing team practice through common understanding and interaction,"
and since it Is a means of individual and organizational growth, and since the perception of
dialogue differs by position, it is necessary to develop a scale that can measure all nurses and to
develop a departmental (organizational) diagnostic and The need to develop a scale that can measure
all nursgs and to create a diagnostic and educational program for the department (organization) was
suggested.
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