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A Study of the Dynamism of Organizational Functions to Accelerate the
Knowledge Creation in Japanese Manufacturing Companies
SUZUKI KANICHIRO

10569784

125 13%) 6

The empirical study was done about organizational dynamism of
knowledge creation in Japanese manufacturing companies based on the questionnaire
survey and interviews after the intensive literature survey. The number of the survey
response to about 1,000 listed manufacturing companies listed on Japanese stock
exchanges, especially R&D division/research planning department, was 125 (the effective
response rate of 13%). The multi-variable statistical analysis about knowledge creation
was conducted., and as a result, the relations among 6 KCAs (Knowledge Creation
Accelerators) were analyzed and the integrated theoretical hypothesis of both of Western
type and Japanese type knowledge creation theories was proposed. The results were
published with journal papers, books and a symposium.
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