P B 3¢

BxXc—19

N H |

HEMREMERER (HEMREGREE) HRARBEE
PRk 254 5 A

10 HHE
HEES : 32607
HEER - AR (C)
T HAR - 2010~2012
SEREES ;22520029
MERESL (X)) EEREREBEOEBOHE
MERRESL (EX)

MRERRE
IR FRiEF (KOBAYASHI  ATSUKO)
FEXZE - —REFH - £HR
HHEEEFS : 00383555

Fundamental study of medical business ethics
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In this research, the problem of the bioethics and the medical ethics regarded as an
argument in connection with decision—making as medical professionals until now was
discussed as a problem of the organization ethics of the medical institution which made
managing ethics the model by paying one’ s attention to the side as an economical organism
of a medical institution. From this, the possibility of the new concept of HSR (Hospital
Social Responsibility, social responsibility of a medical institution) about which it
is beginning to argue in the U.S. etc. was found out, being based on collection of an
individual case.
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