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How do human resource management strategies affect the work motivations of employees

working for multinational companies in developing countries?
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Our study examines the relevance of different work incentive models by distinguishing
reciprocity induced by pecuniary and non—pecuniary factors. The literature does not
present an examination of different models all together but rather specifically examines
each model mainly through experimental laboratory games. By using survey data, we study
which models are suitable to explain work incentives in real labor markets. The results
show that overall the non—pecuniary reciprocity model explains work incentives well.
Additionally, the shirking model induces effort only if employees face a high level of
vulnerability to firing and the high level of vulnerability to dismissal invalidates the
pecuniary gift exchange and non—pecuniary reciprocity models. These results can
complement controlled laboratory experiments, since their results are often restricted

in applying to the reality



(BHEHAL - 1)

RIS [l #E & @t
201 0 1, 300, 000 390, 000 1, 690, 000
201 14 1, 300, 000 390, 000 1, 690, 000
201 24 500, 000 150, 000 650, 000
R
I
o 3,100, 000 930, 000 4, 030, 000

WFFEsr - bR
L D53 FE - AHE - BR3EF - JRRRET

F—U— N ShEERE, AR, ZERERE,

1. FFFEBHAA Y W) DT 5
ZEEMCET, HICAEO ST BE AN
BiSE T, RS LEbcidn, BEZE
DOFIE « UL R BB L, B ipsh
BRI MG S RN B | RS 5 R B
& (57 8 AR 5 0T BR 55 D e A ) 7 1 5%
LCEELRZ, L, HHEAREHERIL.
Z O LM iR iR & S 4 2 o
X+ TiEdb o A, ZEERECLS
TSN BEEHIT, O X5 R THRE
& FEICET 2958 /1 O RS> T
HDOTLXEHIMN?

2. OB/
ZOMFEIE. ZEEAEIC LD INTZY
BEHESHERORBEICESERKY . &8

HIZREEIRITZ0 TidZa < FEEERR 2R AL MEDS |

TEFRNG R DB L ET, R,
EEBAOHMEMNE GREU BT L &
HHFEE2IIFTH L) ZKAL T, AFERE
DI ERA R B R BT ERIC G % DB
B L THOEITVWET,

FHEMEICBIT 5 2V E CoMFgIEL. EiT
REBRICK > TITOAUTE L LA, Z O
FETIE, WL & D 2wy, HEDIEEK

FEFIK, FEEK

DEFEMICBWVWTHL RN NE I DET =
VI THIENRA L N T, ¥R
b, 7ARIC L HFERIE, HMbshizr— A
DORE (T2 21X, 1 NOREAZE L1 A0S
B & D FHEBIR) 2R L T\ oio o,
WFIERCR DY, BLED B THSIC %Y T 5 00
RSN Z ENH T2 HTT,
MR L — A0 E & oRRE
BATLZLICRY . F—L0ORETRERIE
ENTEE LA, R TR BIER A
BTLTLEIERS —LAICKHLTIE, 20
SIHTORR LRI S ED TOET, 74—
NV RFEBREZRWT, BAMOIERfRE B %
T2 EITL o T, TR RNED 2D " RetE
WS 6 T,

3. WD FE
IO, FEE EETISEI AT 5 S EFEE
30 5 H5 0 PLER G & 7 8 o B 7 Rk B
LCT v — F&{T0, 22 THLN-fHZE
T A &S T, FEIESHTEITWVE LT,
HARBCIE, FFBFRICBET 20 <200
HRETET VOZ4MEELARD Z T, AR
ZE, IEEEMER N, o L) RGAIC,
EDORREFBE O\ LIZ 27N D 0 E K
B LN LIZDOTT,



WFFERR
%ﬁ% BT EFHRICET 2EwTH
b DI, HEREEFERE VO BLORH Y
FT, HERESITIE,. KENZ2HOOT T
—F (B¥EMIEEXT M) BHY ET,
WG Eb, TSI bEVESE -
FHBEDOTBEREGISHE I L) A
TIERIC TR, BROL 2 TN £4,
AT ISR WL, BENROY | KL
BDY AT ZEEET D7D, —A NG am{E)
TET, BHETIE, BVWELEETH TN
REAZEIC LT, £20tLE LT—4Km
B< DTY,
KV BREOIETIL, 2 9 LI-&8iEE R
Vb, IERBEAEER L TEEROBEER,
. SRRV RN RS <A A 7B E AR
WCEZXDEENRERSND L OITR>TW
FI, HAEMEE X WERRRIRY 2R T
TRNELTH, FHFEHOIFENS L <IEHL
KFHIZRAT 2\ ) LR T2 2 & T, 72k
AT FEDRWRZERITK L TiE, B OF]
BEBECLTORET D Z ENmbNT
WET, 9 LIcHESROMEST, 48055

K23 B B 2 Bl % e TSRO RFEF O B
HEER L TV ET,

(1) 22T, BEMIEET L, &R
KNZHASL X7 NRHBET L, MR E
KNZHESLSF T MRWET L LWV DS | 3DD
BTN EHARRNE, EOREVEEFF~TH
F L7

SHTC L D & FERBEARERIIESF
7 MR T VI, $B U THEE O hiER
R0 D ELSHHALTNWD Z LD
F L7z, Hesre BN O BB R S
chiF T,

TlE, DOETAREGYNE VD L EHT

L FEEA, T2EZE FEEND, EICH
JEORZIZHEOZ D K 5 HkGCIx, B¥M
IEETFANR) ESHEEBLTND Z LN
DE L, Mo, HIHEDARLZIZBRRD
B RAN 12 Qs S o = S P S N O)E 1 22452 JEOPAE:)
KNZEES L F T NRWET VL, TEERE
9i<%%mﬁﬁw Ebbnh Lk,

CIREDARLZ D D LD Z Lld, 5718
FH L EEOMIEEBEMRA KN LTy
EoRPTHY . 25 LIEHEAICE, ED
AP TH D B E DO hEsl &+ 2L
DEELNT L2720 $9, BEEAICHEO W
CRERTLE Y, ZHETIKIBEINTND
FTVE, FEMICEATE 2 b0 TIERL,
RUUIECTEETH o720, 5 TN
70T HZ RN ELE,

(2) fEFEOWREIL., FEER L BEER H
LZERMBNTVWET, 22T, fHFOE
# (VPO XIbo) EHALT, T
F O R E AR LIS (R0 58
BHREAL THIFOEL X D) ORERER
HHTHEL, T5DH&, GEMERIZHS
Th. FEENRBEROEEEL MR INE
L7,

INETOMIET, SRR IE, HF
DI EAR RO D RERERE LTHDBR
TWE L7z, UL, AR5 ER7R
JBAEEDD L @ERNREROEEMENMET
T5EkoTT,

T LI REIREREEELODET, &
&I, HEFEOWRE AR DA
RIBAETIE, EHL0IE BNHEERERD
HZRERBERZLZOTLEIM, T2 2,
Wiz DA =D X 5 fEFEIX, BETH
LEEBEZONET, T5&. ZHETOHEMm
WEERLE L WD Z L2 7,



5.

(
[

(
)

(
)

(
@

R R S
BRI, WA R OSSR 1
i)

MERERC) (3 1)

AKTINORI TOMOHARA, AKIHIKO OHNO, WHAT
ARE RELEVANT WORK INCENTIVE MODELS?
SHIRKING MODEL, GIFT EXCHANGE MODEL,
OR RECIPROCITY MODEL, JOURNAL OF LABOR
RESEARCH, #EFE7, (KL )

http://www. springer. com/social+scien

ces/journal/12122

AKINORI TOMOHARA . AKIHIKO OHNO, ARE
NON-MONETARY FACTORS IMPORTANT FOR
JOB-RELATED SELF-FULFILLMENT?: GENDER
AND REGIONAL DIFFERENCES IN PERCEIVED
WELL-BEING, JOURNAL OF CONTEMPORARY
MANAGEMENT, ##i4A . VOL.2(1), 2013,
pp. 38—47,

http://www. bapress. ca/jem/jcm2013-1/

Are_Non—-Monetary_Factors_Important_f

or_Job—related_Self-Fu%201fillment%E

F%BC%92. pdf

FE . ZEFERZEICBT D RS

ROFEFIN 2 AR AN IEZ OB 2 D
(AR« 7 ILERR B AR . A REIE,

89 &, 2013, pp. 1-23,

http://soc. sipeb. aoyama. ac. jp/ronshu
/mokuji/089. html

FARE) (G 1)
R EEHL TS RECIPROCITY SO IMPORTANT

FOR WORK INCENTIVES?: GENDER
DIFFERENCES RELATED TO EFFORT AND
SHIRKING, WESTERN ECONOMIC ASSOCTATION
INTERNATIONAL 10™ BIENNTAL PACIFIC RIM
CONFERENCE, 2013 4% 3 H 15 H, WK

XE) Gt 1)
KIRE BIRRAL, =R OREF ., 2013,
220

6. AFFERHRE

(1) wFge s

&R =# (TOMOHARA AKINORI)
HILFEBERT: - [ERRBUARRE 7350 - Bz
WFZe#E 2% 5 : 80448810

(2) WFge s

KB BEEZ (OHNO AKIHIKO)
HIFPERS: - EFRBURRR T - 8%
W7e&%& 5« 20176960

(3) HEEMF IR


http://www.bapress.ca/jcm/jcm2013-1/Are_Non-Monetary_Factors_Important_for_Job-related_Self-Fu%20lfillment%EF%BC%92.pdf
http://www.bapress.ca/jcm/jcm2013-1/Are_Non-Monetary_Factors_Important_for_Job-related_Self-Fu%20lfillment%EF%BC%92.pdf
http://www.bapress.ca/jcm/jcm2013-1/Are_Non-Monetary_Factors_Important_for_Job-related_Self-Fu%20lfillment%EF%BC%92.pdf
http://www.bapress.ca/jcm/jcm2013-1/Are_Non-Monetary_Factors_Important_for_Job-related_Self-Fu%20lfillment%EF%BC%92.pdf

