KXc—19

FEZMREDRERX FREARERNE) ARAREESE
Rk 244 4 H 1 HEUE

HEES : 14301

MRER . HFHARE B

AR EARE - 2010~2011

AREES 1 22730297

MRBESR (FIX) BEHARIKET HSAMOZERKZICEHT 28R

THEERREL (F3X)  Learning Environments to Facilitate Human Resource
Engagement in Clinical Research

HERKRE

#HE ZF (MURATA KYOKO)
REKE - EFWEE - HEBH
MEEES : 70570513

WFFERCROBEE (FI30) « AWFJETIE, BB 28, RREE R A O AE R I L L Lt
REEROBEF 2 ST D [FEH) CBbLHERE AT, BRIFEICE b D A 05Y
DTt ARG O FE RO H ) HICHOWTHRE Lz, XRiE, 7Y v ZPfE RO
22 —HEDOERMERE LT, AWEREHROBERIMEDIT), HisxNOMEEFE L 01 2 F
7 v &R U CERRIFZEIC B0 B A OEEI 2385 - B L TW5 2 L0, BB o
SHRBAMCH Ry MU — 27 ZREET D Z LT X o THE2 B S 215T0 D Z LSRN 5 A
Eipolz, & BICHRIIZE 2 —F ¢ % — % — OIERER 22 BRI SV UIHESE O R L3 72 &
NTEbOD, —HTEDORREBZNLEDENDEE I HE 2 b7 b3 rIREM RIZ &
N, SBEDNRIMEROH Y 52/ L TV ETOREARMANE SN,

WFIEE R OBEE (330) : The purpose of this study was to examine the learning environment
and the learning processes of human resources engaging in clinical research based on
theories such as workplace learning, experimental learning, and organizational learning.
The main results obtained from literature review, field work, and interviews are as follows;
1) the way human resource management is organized influences opportunities for learning
in the workplace, 2) staff who engage in clinical research recognize and build their own
roles in clinical research through interactions with other types of professions in their
workplace, 3) they obtain their learning opportunities not only in their immediate
workplace but outside of their own workplace by creating networks, and 4) basic training
for beginners has become systematized; on the other hand, the systematization may
become obstructive to their future individual learning. These findings are important to
establish future human resource development.
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