BxXc—19

HPrHARBEMAER (RrHRERER) HRARRSE
V5 24 455 ) 23 1 BIE

HEAES : 16101

WiREE  IRFBRZ— bR

RZEEAR - 2010~2011

AREES 1 22820004

HRRER (X)) BT AV HEREICEFE7I7—<T47 - T avBEBRMT

A EREL (F ) The current controversy over Affirmative Action in the United States
of America

MERERE
&iE Zth (YOSHIOKA KOYU)
BEXRE - RERVYIA - T7—Y - TUL - AT XBARE - A
HREES : 30583306

FZERR R OMEE (Fi30) « AFFIEIE, N E TENICHON CELHE LRAOSTFIZBIT ST
T =T AT T arMHEREH T, [ZFEEOFE) OSSN ED LD RiEwmDO b
ETRFPICBWTCILBBENT-ONEBRZT H I ARERFER & RF & DORRRMEIZONTE
BEITHOT-HLDOTHD, TOB, HARNRERGRE LT, I VT KRZACET D HROZEIE
Zilo THDLNT OO RE R @SE IR & BT S EEhEE 2R -2, 20k
T, ZREMEIEA R BERSCBER EZ M5 SN~ v 7 « U= RBRIEETH Y . Z ORI
MITE S THRELRFLLOMEORB\ARES N TV EEREZH SN L,

TR OBEEE  (330) : The central issue of this research is: why did some universities try
to achieve diversity after they abolished race-based affirmative action? While affirmative
action in universities is the subject of extensive empirical scholarship, little research has
been conducted on the diversity rationale. Therefore this research examined how
universities promoted the benefits of diversity. The first rationale is “benefit for leaning.”
The second rationale is “benefit for business and the economy.” According to this theory,
bringing more minorities into the free market process is indispensable to the country’s
economic competitiveness, and to national success in the globalized market. This diversity
rationale, which is deeply linked to corporate multiculturalism, is supported by many
business leaders and seems to have nothing to do with the academic world. But some
universities promoted this rationale under the industry-university cooperation.
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