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When people™ jobs are replaced by artificial intelligence, how do they make
causal attribution?
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This study investigated how individuals attribute causality when their jobs
are replaced by artificial intelligence (Al). It conducted several online experiments using the
investment game and the ultimatum game, simulating scenarios in which participants® jobs were
replaced by Al. Participants then rated the reasons for job replacement, focusing on self-ability,
self-effort, opponent-ability, and luck. The results showed that participants attributed job
replacement more to self-ability and opponent-ability than to self-effort and luck. This attribution

pattern also emerged when participants were defeated by human opponents.
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