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We investigated the globalization of R&D activities of leading Japanese
manufacturing companies with special attention to its human resources and organization. We did this
comparatively with special reference to their global subsidiaries and their counterpart companies abroad.
Our findings are summarized as follows.

First, the globalization of those companies has accelerated in the ?ast few years of their speed. The
R&D activities are one of the most conspicuous on this front among all the activities. Those companies
has established new R&D facilities abroad and the collaboration among those facilities and those in Japan
has been intensified. Second, local recruitment has been accelerated and thus local R&D personnel has
increased both in quality and quantity. Third, but the impact of the above mentioned globalization onto
the domestic R&D organization and its staff management is minimal so far.

R&D




R&D
R&D
R&D

R&D

R&D
R&D

R&D



B
(53 5 )2015

1 37-55

No.14-05 2014 12 ppl-20

Dai Mivamoto' Effects of Personnel

Transfer on Engineer’s Human Capital
and Performance’, Journal of Ryutsu
Keizai University, Vol.49(1), July 2014,
pp.63-74.

NAVI No.52 2014

pp.2-9

- Vol.22,No.4,
March 2014, pp299-305

15 1 pp.29-43 2013 12

- ITEC Working Paper

13-03 pp.1-26 2013 6

Xingyan Zhang and Yoshifumi Nakata,

“Why do Japanese companies file patents
in China? Revisited”, Journal of Science
and Technology Policy in China, Vol. 4,
No. 2, pp. 119-135, 2013.

A
No.633
pp.66-80 2013 4
47 4
2013 3 pp.343 356
R&D
— A
— 13 2 )
2012 8 37-55

No.39, pp.133-156, 2012.

— 2012 3
95  pp-101



117

Yoshifumi Nakata and Xingyan Zhang,

"A Survival analysis of patent

examination requests by Japanese

electric and electronic manufacturers",

Economics of Innovation and New
Technology, Vol.21, No.1, dJanuary,
pp.31-54, 2012.
17 2014 11
9
17
2014 11 9
Tetsushi Fujimoto & Sayaka K.
Shinohara "Gender Differences 1in

Creative Process Engagement among
Research and Development Engineers in
28th
International Applied
Psychology, July 9, 2014. Palais des

Japanese Work Organizations."

Congress  of

Congres de Paris, Paris, France.

— 44
2014 7 21
Tetsushi Fujimoto, Sayaka K.
Shinohara, Hideki S. Tanaka and

Yoshifumi Nakata,“ Overtime Reduction,

Work-Life Balance, and Psychological
Well-Being for
Development Engineers in Japan” ,The
IEEE

Research and
International Conference on
Industrial Engineering and Engineering
Management at Bangkok, Thailand,
2013 12 12

Hideki S. Tanaka and Yoshifumi
Nakata, “ The of Shukko
Transfers) within Group
Companies on the Capability and Speed
of Promotion of Engineers” , The IEEE

impact

(Employee

International Conference on Industrial
Engineering and Engineering
Management at Bangkok, Thailand,

2013 12 11

Sayaka K.
Hideki _S.

Yoshifumi Nakata,” Intrinsic Motivation

Shinohara, Tetsushi

Fujimoto, Tanaka and

and Creative Behavior: Moderating Role
of Active Efforts ” , The IEEE
International Conference on Industrial
Engineering and Engineering
Management at Bangkok, Thailand,

2013 12 11

Hideki S. Tanaka, “ R&D Activities in

Overseas R&D Subsidiaries, Autonomy

and the Linkage among Headquarter,
Subsidiaries and  Local Societies: A
Study of R&D Activities of
Japanese Multinationals in the EU” |,

Studies

Case

Euro-Asia Management
Association 2012 Annual Conference at
Duisburg-Essen, Germany, 2013 11
28




2013 11
18

27

7 20

2013

16

2013

43

7

2013 10
R&D
10 12
2013
43
2013
2013 7
43
6

2013 7 6 43
. R&D
43
2013 7 6
43
2013 7 6
43
2013 7 6
15 2012 11
17 ()
@
2012 11
15

@Hideki S. Tanaka, “ Autonomy, Social
Network and Creativity in R&D

Subsidiary in Japanese Multinational
Companies: Explorative Study from the
Case of R&D Subsidiaries of Japanese

Multinational Companies in UK and



France”, Euro-Asia Management Studies
Association 2012 Annual Conference at
Singapore, 2012 11 2

@Shaojie DOU, "The Status and Issues
of R&D
Manufacturing Enterprises”, The Third
Chinese Leaders Forum 2012, 2012 10

Management In Japanese

@
2012 8
) ,”Work
Environment and Intrinsic Work

motivation for R&D Engineers in Japan,”

2012 6 25th Annual Conference,

George Washington University,

Association of Japanese Business

@ Tetsushi Fujimoto, Katsutoshi
Furuta and Hideki S. Tanaka, “ Work
Environment and Intrinsic Work

Motivation for R&D Engineers in Japan”,
The Association of Japanese Business
Studies 2012 Annual Conference, at
Washington D.C., USA, 2012 6 30

2013
9 276

€y
NAKATA, Yoshifumi

50207809

)
ZHANG, Xingyuan

10304081
(FUJIMOTO, Tetsushi)
50278313
(MURAKAMI , Yukiko)
80222339
(MIYAMOTO, Dai)
30434682

(MIYAZAKI, Satoru)

90533373
(TANAKA, Hideki)
90567801
(DOU, Shaojie)
30600556

(FURUTA, Katsutoshi)

20612914

©)



