©
2011 2013

Studies on Strategic Human Resource Management in Farm Business

Kiminami, Akira

3,900,000 1,170,000

(HRM: Human resource management)
0JT

We studied on the effective promotion of the retention and human development of em
ployees in farm business by empirical analysis based on the theory of human resource management(HRM).
As a result, we _clarified the following things. The im?roved treatment of the employee reduces a job turn
over rate, but improvement of OJT and the ability development of the human resources are necessary. The fa
ctor to contribute to operation awareness of the employee most is job satisfaction. The farm internship ca
n enhance the effect of the human resource management, but it is difficult to balance employment realizati
on with the satisfaction of the participants.
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