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This study investigated the phenomena of "management fashions™ in which fashionabl
e management techniques or practices emerge, rapidly gain popularity, diffuse in organizational fields, an
d finally fade. In this study, the extant literature in the relevant fields was thoroughly reviewed and th
e theoretical framework to understand the process of management fashions was developed. In addition, sever
al cases of management fashions, especially those occurred in the field of human resource management in Ja
pan, were empirically studied. The results of this research were presented both in domestic and internatio

nal academic conferences and journal articles based on this research was published in international journa
Is.
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