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We demonstrated that what kinds of corporates support for child care and upbringin

g employees prefer in Japan. In estimating the preference structure, we concentrated on corporates support
related to working time such as child care leave.

By employing best worst scaling, the estimated result showed that Japanese employees prefer corporates sup

ports as follows: child care leave; sick and/or injured child care leave; reduced working hours; advance o

r delay starting or finishing times; flexible working hours; exemption of overtime work; working from home
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Checkbox Positioning Effect on
Best-Worst Scaling —Evidence from
Online Survey Data on Corporate
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