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Selection Fairness Perspectives, Organizational Attractiveness and

Job Choice: The Evidence of Japanese University Students
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WFERE S OMEEL (3£30) : This study examined the effects of selection fairness on job choice

and organizational attractiveness.

The results of an analysis demonstrated that

procedural justice perceptions were significantly correlated with organizational
attractiveness. Subsequently, the results of an analysis showed that selection justice
perceptions had significantly positive, indirect effects on job choices. These results
showed that selection fairness perceptions are important for recruitment of excellent

students whom many companies need very much.
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