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Study on Constructing a Job Evaluation System in Japanese Retail Industry

KAMURO, AYAMI

1,800,000 540,000

The aim of this investigation is to construct a job evaluation system in Japanese
retail industry in order to resolve inequality between regular and non-regular workers. The job evaluation
must be evaluated in a neutral way without gender bias, and be adapted for Japanese employment practices.
This investigation examines the wage system of 3 Japanese retail companies throuh interviewing ,and accom
plishes the form of a questionnaire as a job evaluation.
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