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In this research. 1 explored promotional and obstructive factor on vertical
communication in organization that achieve high managerial result, I implemented
exhaustive questionnaire survey which includes degree of communication, content of
communication, and promotional and obstructive factor on communication, The
result showed two important points, First. degree of communication between
supervisor and subordinate highly depends on content of communication, Second, to
promote communication, behavior of supervisor and atmosphere of workplace is
important, Degree of communication from subordinate is high when supervisor’s
leadership style promotes subordinate’s learning and growth,
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