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This study of wage systems for employees with disabilities clarifies the
followings from the comparative perspectives. First, commensurate wage system for employees with
disabilities tends to encourage those to improve their skills and productivity, especially in Australia
and Taiwan. Second, the wage assessment system can assess their productivity in quantity well but cannot
do quality of services. Third, wage assessment tool (standard) includes some criterion which decreases
their wage, especially in sheltered workshop in Australia, and wage assessment tool adopted by each
sheltered workshop is arbitrarily used in some cases in Taiwan.



11,875

18
12,222

o

(Supported
Wage system, SWS)
10%

SWS

(Business Service Wage Assessment
Tool, BSWAT)
(Disability Support Pension,
DSP)

(Australian Disability
Enterprises, ADES) 1

2.5
1.5

BSWAT

BSWAT



@

(DSP)
146

50

BSWAT

®

SWS

@
24

SWS BSWAT

Disability Rights Legal Center, DRLC
AtWork

25

LEAD

26

Ministry of Community and
Social Services, Ontario Department of
Economic Development, Trade and
Employment,  Ministry of  Training,
Colleges and Universities

Spinal Cord Injury Ontario, Mr. Mark Wafer,
Tim Hortons Owner



@

(SWS)

SWS

BSWAT
(Productivity Test)50
(Competency Test)50

1
0
2013
1
1

2013 115
2013
75

(BSWAT)

4.35

6000
19047
9000

SWS

2007

2007
2000

+DSP
40

(DSP)
50

SWS
SWS

BSWAT

ODSP

SSDI

2007

50



DSP
1.8
3.6
0DSP
(ADES)
(Job Capacity
Assessment)

(SWS)

15

ADEs

ADEs

®
26

245
(2014 )133-149

(DSP)
(SWS)
49 1 2 2014 1-64

BSWAT



SSDI SSD
2
(DSP)
(SWS) 49 1 2
2014 1-64
245 (2014 )133-149
7
Jun Nakagawa“ Disability Employment
Policy in Japan,” School  of
Disability Studies, Ryerson

University (Canada), (June 11th, 2014)

2014 5 24
Jun Nakagawd Critical Analysis for the
Disability Law and Policy Shared in
Taiwan and Japan,” Institute for
Employment and Labour Studies, Taiwan
National Cheng-chi University,
(November 6th, 2013)

2013
11 5

Jun Nakagawa“ The Quota System and
Reasonable Accommodation for Persons
with Disabilities in Japan,” Session
3A, Society for Disability Studies at
Doubletree by Hilton Entrance to
Universal Orlando (June 27th, 2013)
Jun Nakagawa “ Normative Basis of
Reasonable Accommodation for
Employees with Disabilities:
Incompatibility of Reasonable
Accommodation with
Anti-discrimination Law,” Session 2C,
Society for Disability Studies at
Doubletree by Hilton Entrance to
Universal Orlando (June 27th, 2013)
Jun Nakagawa“ Anti-discrimination Law

for Employees with Disabilities in

Japan,” Faculty of Law, Taiwan

National Cheng-chi University (May

31st, 2012)

2015
O
O
@
Nakagawa, Jun
50326534

&)
®



