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This research aims to develop a management process model for people with
high-functioning Autism Spectrum Disorder (ASD). It has two processes: (1) a manager discovers unique and
effective perspectives based on the characteristics of a person with ASD, and (2) a manager seeks to
reconstruct organization borders and share and/or create organizational knowledge through interactions
with subordinates with ASD. As a result, this research clarified the role of management to build an
appropriate workplace environment where a manager can take advantage of the characteristics of people

with ASD and the possibility of developing management skills for that role.



2005

1999 2
2005 3 2011 4

Heckscher & Applegate 1994 5

3
2008 6 Wing 1996 7

2008 6

2011

2011 8

2011 8

2011 9
1
2
3
4
2010 10
pp.163-178
2005.
38(1)
155-166 1999.
pp.47-66
2005.
5
pp-254-265 2011.

Heckscher,C., & Applegate, ..M.
Introduction. In Heckscher,C., &



Donnellon,A. (Eds.), The
post-bureaucratic organization: New
perspectives on organizational
change (pp.1-13). Thousand Oaks,
CA: Sage Publications. 1994.

60
6-15 2008.
Wing,L. The Austistic Spectrum: A
guide for parents and professionals.
London: Constable and Company.
1996.

LD
20(3) 267-273 2011.
LD 20
2011.
pp.68-108
2010.
2
1
2
1
2013 1
Kaien Kaien
6
2
20

2013

2

Kaien

9:30

12

60

15:30

2014

2014

2013

2

3

1

12

40

28

2013

21

20

1



<<A

<<B

<<A

<<B

>>

>>

>>

>>

2014

2



10




2
LD
22 2013 10
23
LD
23 2014
11 24

58 pp.27-28 2012

23
24

12 21

21

LD

2012 10

LD
2014 11

46 2013

LD 22
2013 10 23

LD
2012 10 7
LD
2012 10

YOSHINAGA, Takashi

40467121



