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The effect of the group cognitive behavior therapy in a nurse®s burnout and intentio
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The purpose of this research is to reduce a burnout and intention of resigning by

developing the program of group cognitive behavior therapy which focused on the intervention in a belief a
nd automatic thoughts with an nurse®s irrational belief for the clinical years-of-experience 3 year nurse,
and performing group cognitive behavior therapy. According to the results, the significant difference was
checked by a "helplessness" of an irrational belief, and "evasion / escape type coping” of coping. That i
s, these cognitive factors decreased by cognitive behavior therapy. Moreover, it was suggested that cognit
ive behavioral approach appears to be effective for reducing nurse"s burnout or intention of resigning fro
m the job in nurses with 3 year of clinical experience.
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