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The aim of this study is to identify the characteristics of companies
according to the corporate pension plans they have adopted. The results of the analysis are as
follows: The determinants of defined-contribution pension plan adoption among the listed companies
might vary according to the stage of defined-contribution system development. There is no difference

in terms of return on asset, company scale, and pension deficit ratio between unlisted companies
that have and have not adopted defined-contribution pension plan or cash balance pension plans.
Meanwhile, there are differences in terms of company scale and pension deficit ratio between
unlisted companies that have and have not adopted defined-benefit pension plan.
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