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This study aimed to identify the relationship of changes in organizational
commitment with individual self-efficacy and locus of control at three years after novice nurses. In
329 nurses working, we conducted a longitudinal questionnaire survey for three years(once a year).
The direct effect of self-efficacy on organizational commitment was confirmed in the first year. In

the second year, the direct effect of self-efficacy on organizational commitment was confirmed.
However,in the third year, no direct effect on self-efficacy was found, only indirect, for which
locus of control mediated the effect. The results confirmed that strengthening and sustaining
individual confidence could enhance organizational commitment immediately after the beginning of the
career. However, after a few years, instead of organizational commitment bein% influenced only by
strengthening individual confidence, a higher internal control for judgment influenced
organizational commitment.
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