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Development and validation of a return-to-work training program for nurses
inactive during their child-rearing years

Kanbe, Miwako
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The objective of this studK was to examine return-to-work training for
nurses who had gaps in the duration of their work history because of taking leave during their child
rearing years. We conducted interviews and questionnaire surveys with both, nurses returning to
work, and the nurse managers and nurse educators who receive them.
The nurse managers and nurse educators looked for returning nurses who were ready to “ hit the
ground running,” but also stressed the importance of attitude. Suggestions for the return-to-work
preparation period included obtaining information about returning to work and setting up family
support systems. The findings suggested that, after returning to work, rather than “ learning,”
that is, acquiring knowledge and skills aimed at returning to the workplace, the skill of
unlearning,” which is the deliberate shedding of previously acquired knowledge and habits so as to
not be fettered by past experiences as well as one’ s attitude to learn are essential.
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