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Nurse®s cooperation performance related to business in the workplace and research
work about the related personnel
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This study was carried out empirical study of cause-and-effect relationship model
for cooperation performance capability of nurses. To nurses who work in the hospital, it was investigated
for the work environment, personal psychological characteristics as a team work, as well as inhibiting
factors as factors related to the cooperation ability to perform self-assessment scale. Teamwork-oriented
of the team, team leadership, the team process and the lower scale. Work environment is human relations,
stressors related to information, a negative stress perception was subscale. Personal psychological
characteristics were communication skills, social skills and subscale. In order to support the
maintenance and improvement of cooperation performance capability of each of the nurse, the teamwork, the
directivity of the team, leadership has been significant. That human relations are more important was the
result of enhancing the cooperation ability to perform in the workplace environment.




D

2)

3)

750

QoL
2.
3.
4.
5.
1.
2.
3.
4.
5.
1.
2.
3.
4.
5.
1 28
20
2 OA
3.
FAX
4.
5 /
0
1
2 3
4
! 6
4
4 3
2
1 0

compassion



10

3 2
1 0
3
2 8
2 8
4 14
1
2 3
4
5
Hassles
Hassles
A Hassles
Hassles
8
0 1
2 3
B Hassles
Hassles 10
1.
2.
4.
5.

7

(BN

10.



726 96.8
673  92.7 53 7.3
45.1  SD+ 7.2
5 10 278
(38.2 ) 10
15 206 (28.4 ) 1 5
146 (20.1 ) 15 96
13.2 )
4
CFl 0.936 RMSEA 0.062
20 0.853
0.846
0.792
0.678
0.742
6
4
6
CFl 0.803 RMSEA 0.093
RMSEA

24
0.842

6
0.683 0.771 0.577
0.674 0.759 0.725
10
CITC 10
cl
c7
0.034
c7 CITC 0.206
c7
8
CFlI 0.924 RMSEA 0.070
15
10
2

CFI 0.924 RMSEA 0.054

25 0.872
0.846
0.784
0.751
CFI' 0.923
RMSEA 0.048
2
0.585
0.409



CFI 0.237 RMSEA 0.082

15(3)
347-361 2007

8 123-128 2008

,24 3 219 -232
2009.

€Y
ICHIHARA, Yumiko
50321261

@
FUTAESAKU, Kiyoko
70321221

KIMURA Ryouhei

00742264

®



