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Development of Management Skill Acquisition Model for Public Health Nurse
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The purpose of this study was to create a management skills acquisition model
applicable to public health nurses. Experiences thought to contribute to management skills acquisition
were qualitatively and inductively extracted in the first stage. In the second stage, the relationship
between these experiences and nurses’ administrative skills as managerial staff were
examined quantitatively.

The 18 experiences extracted in the first stage were organized into three factors in the second stage.
Covariance structure analysis resulted in a model in which the first factor, “ high-quality practices as
a public health nurse acquired through activities,” was set as the exogenous variable. The resulting
model consisted of further paths leading from all three factors (including the other two) to job
performance at the division-chief level, via the practical skills of public health nurses, and a direct
path from the first factor to administrative skills as managerial staff.



Off-the-Job

Off-the-Job

Off-the-Job

73

132
26 9

25



25-103

(1,742)

15 10 30

17

)

25

(

18

27- 237)

,50

,60
33.4



1,379

364

[

1

66(18.1%)
294(80.8%) 4(1.1%)
55.5+ 3.2
32.2+ 4.2
1
1
a =0.842
2 o =0.511
3
o =0.769
1
1
(
004 1 - -
(
0 407) 1 - 2 -
- (

00%) 1 - 3 -

( 0 220)

=339 601 P< 000
GF1=0.907 AGFI=0.880 CF1=0.908
RMSEA=0.065 « )




Kathleen M.Nokes.

2015; 71(12):1036-1042

4

2016 8 26
27
Yoko Hatono,Hiroko Suzuki,Miki Shimada.
Public health nurses’ experience that
contributes to acquiring an
administrative position The 3@
Korea-Japan Joint  Conference on
Community Health Nursing Julyl-3,2016

Busan, South Korea

74
2015 11 4 6 .5

o

@

®

*

10

11 0

HATONO, Yoko

20260268

MAENO, Yukari

20432908

SHIMADA,Miki
SUZUKI ,Hiroko

.2015



