©
2014 2018

Generation and Development of Collaboration in Community-oriented Workspaces

Uda, Tadashi

3,500,000

The purpose of this study is to clarify how collaborations have been
generated and developed in community-oriented workspaces. The main achievements based on the both
qualitative and quantitative research are as follows. Firstly, this study identified the
characteristics of community-oriented workspaces in Japan. Secondly, this study showed the
attributes of the actors such as managers and users in those workspaces. Lastly, this research
presented a framework to grasp a mechanism of collaborations in them.
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